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B Y :   C O L  K R I S T I N E  D O U G L A S  

   Every day, all day, 
YOU are the key compo-
nent to your success, in-
cluding the success of 
your Wingmen, and unit.  
Do you know how?  
Through your innovative 
thinking and responsible 
decision making. 
   We are the best Airmen 
in the best Air Force the 
world has ever seen.  We 
can honor the Air Force 
through our review of 
how we are contributing 
to our mission’s accom-
plishment every day.  
Whether following, sup-
porting, or leading each 
other, we should encour-
age each other and con-
tinually look for ways to 
more efficiently get the 

job done.  If there is an idea 
for an improved process or 
product, communicate it!  
Let your supervisor, and 
your supervisor’s supervisor 
in on your great idea.  Crea-
tive, innovative (flexible) 
thinking is crucial to Air 
Force operations.  We 
would not be where we are 
today without it.  We must 
continue the great legacy by 
communicating our innova-
tions up the chain of com-
mand, who can sanction and 
implement them.  Exercis-
ing innovative thinking and 
then communicating those 
great ideas up the chain of 
command is responsible 
decision making.  Only 
through this responsible de-
cision making can we propel 

our Air Force into the next 
generation and beyond. 
   Do not hesitate to crea-
tively problem-solve and 
communicate your great 
ideas. Although some ide-
as may not be implement-
ed for a myriad of reasons, 
that does not mean you 
cannot forward them for 
consideration.  Know that 
your leadership, all the 
way up to the 36 Wing 
Command Chief and 
Commander, Brig Gen 
Cox, support you and 
thank you for all your ef-
forts day-in and day-out.  
If there is a way your legal 
office can help get your 
innovative idea imple-
mented, we will work with 
your commander to get it 
done.  Thank you! 
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    SrA Snuffy arrived to work 
and received a wonderful sur-
prise.  He was informed by his 
First Sergeant and Commander 
that his hard work and studying 
had finally paid off.  SrA 
Snuffy earned a line number 
for Staff Sergeant and would be 
promoted in the near future.  
Excited about his accomplish-
ments, he decided to celebrate.  
After work, SrA Snuffy met up 
with a few of his friends and 
celebrated his future promotion 
by having drinks at a local bar.  
Throughout the night, he lost 
track of time and the amount of 
drinks he consumed.  Although 
SrA Snuffy couldn’t remember 
how many drinks he consumed, 
he didn’t feel “drunk” and de-
cided to drive home.   

     As SrA Snuffy was driving 
home, he was pulled over by 
the local police.  As the officer 
approached the car she smelled 
alcohol and asked SrA Snuffy 
to step out of the car.  He was 
asked to take a breathalyzer.  
SrA Snuffy blew a .09, which 
is above the legal limit to con-
sume alcohol and drive.  After 
failing the breathalyzer, SrA 
Snuffy was taken to jail.  SrA 
Snuffy couldn’t believe what 
was happening to him.  He felt 
embarrassed but knew he had 
to let his unit know what was 
going on.  He called his First 
Sergeant, MSgt Robinson, and 
told him what happened.  SrA 
Snuffy spent the weekend in 
jail and was released to his 
Shirt on Monday morning.  He 
was left to wonder, what will 
this cost me? 

     A DUI can be a very costly 

TH E  TRU E  CO S T  O F  DR I V I N G  UN D E R  T H E  IN F L U E N C E  
crime.  If prosecuted by the 
Government of Guam, the 
penalties for being convicted 
of a DUI include a minimum 
of 2 days confinement and a 
maximum of 1 year, with a 
minimum fine of $1,000 and a 
maximum of $5,000, in addi-
tion to court fees and costs.  
16 G.C.A. § 18104.  The indi-
vidual’s driver’s license is 
suspended for a minimum of 
6 months.  These are the pen-
alties for a first-time offense; 
subsequent offenses can result 
in much higher penalties.  The 

individual’s commander may 
elect to follow up by issuing a 
Letter of Reprimand,  
administrative demotion or 
some other form of administra-
tive action.  

     If the Air Force obtains 
jurisdiction over the offense, 
then the commander may elect 
to proceed in a variety of ways.  
She may issue a Letter of Rep-
rimand or other administrative 
paperwork.  The commander 
may also offer nonjudicial pun-
ishment.  In such an instance, 
if the commander finds the cont. on p. 2 

member guilty of the offense, 
punishment may include loss 
of rank, forfeiture of pay, and 
restriction to base.  As an 
example, if SrA Snuffy had 4 
years of service and lost one 
stripe, it would cost him 
$3,675.60 in base pay over 
one year, to say nothing of 
the cost of delays in future 
promotions down the road.  
Finally, the commander could 
elect to proceed to a court-
martial, where, if convicted, 
the member could face up to 
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if the initial 30 days have 
passed.  

     If the seller sold you a 
used vehicle but told you it 
was new, then Guam law 
requires the seller to repair, 
refund, or replace the vehi-
cle as if the vehicle were 
new.  Additionally, if the 
matter escalates into a law-
suit, according to Guam 
law, the court shall also 
award you, the consumer,  
punitive damages of 
$2,000, or three times the 
value of the vehicle, which-
ever is greater. 

Adventure B 

     Congratulations on your 
decision to purchase a used 
car in Guam!  However, 
before you buy your used 
car, here are a few tips to 
keep in mind: 

     First, ask the seller for 
the vehicle’s maintenance 
record.  In Guam, the mer-
chant must provide in writ-
ing prior to sale to you, the 
consumer, all previous 
damage to the vehicle 
known to the seller and all 
repair work done on the 
vehicle by the merchant or 
at the merchant’s instruc-
tion.  Additionally, the 

merchant must, prior to 
selling the vehicle, reveal 
any used parts which were 
used in any repairs on the 
vehicle.  5 G.C.A. § 32201
(c)(17).  You can also re-
view the vehicle’s history 
using its vehicle identifica-
tion number (VIN) at 
www.vehiclehistory.gov or 
find out if the vehicle has  
been recalled at 
www.safercar.gov.   

     Second, determine if the 
vehicle is under warranty or 
a service contract.  If the 
seller is a dealer, this infor-
mation should be contained 
within the Buyers Guide 
that must be displayed on 
the vehicle in accordance 
with the Used Motor Vehi-
cle Trade Regulation Rule.  
If you are not buying from a 
dealer, be sure to ask the 
seller whether the vehicle 
has a warranty or a service 
contract.  Most used vehi-
cles are sold “as is,” without 
a warranty or service con-
tract, but double check with 
the seller before you buy. 

     Third, look over the ve-
hicle using an inspection 
checklist, such as the one on 
page 3 of the Buyers Guide:  
www.consumer.ftc.gov/

You: 

A) have decided to buy a new 
car in Guam. 

B) have decided to buy a used 
car in Guam. 

C) have a burning desire to 
chat about laws. 

 

Adventure A 

     Congratulations on your 
decision to purchase a new car 
in Guam!  I am sure everything 
will work out great, but here is 
some information in case it 
doesn’t: 

     If, within 30 days of receiv-
ing your new vehicle (and said 
vehicle is less than five years 
old), it breaks or fails to oper-
ate as intended through no fault 
of your own, then per Guam 
statute 5 G.C.A. § 32202, the 
seller will be responsible for 
repairing these defects.  Fur-
thermore, the seller cannot rely 
upon a manufacturer’s warran-
ty to escape its responsibility 
for these repairs.  After the 
initial 30 days, however, your 
new (less than five years old) 
vehicle will be repaired or re-
placed according to the terms 
of its warranty.  However, if 
the warranty is not honored, 
Guam law allows you, the con-
sumer, to recover from both the 
warrantor and the seller, even 
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articles/pdf-0083-buyers-
guide.pdf.  If you have a me-
chanic that you trust, you can 
have him/her inspect the ve-
hicle as well.  If the seller 
objects to a mechanic in-
specting the vehicle before 
you buy, you might want to 
take your business elsewhere. 

     For more used vehicle 
buying tips, visit 
www.military.consumer.gov.   

Adventure C 

     Stop by the Legal Office 
on Monday and Wednesday 
mornings from 0900 to 1000 
for walk-in legal assistance.  
If  mornings are inconven-
ient, call us and set up an 
appointment at 366-2937.   

cont. from p. 1 

DUI Cost 
6 months confinement, forfei-
tures of pay, and a bad conduct 
discharge. 

     Regardless of which entity 
handles the misconduct, there 
are still more negative conse-
quences.  A pending line num-
ber or promotion may be re-
moved.  On-base driving privi-
leges may be revoked for up to 
1 year.  Car insurance premi-
ums are likely to increase as 

much as 50 percent.   

     A one-time lapse in 
judgement ultimately cost 

A1C Snuffy $12,500.00  in 
potentially earned income, 
lost income, and savings 
over one year.  It was hard 
for A1C Snuffy to watch 
his friends continue to pro-
gress and move up in rank.  
Often times, he replays the 
night he was pulled over 
and how he could have 
prevented receiving a DUI.  

A1C Snuffy concluded he 
had several options he could 
have utilized to avoid re-
ceiving a DUI, such as call-
ing Airman Against Drunk 
Driving (AADD), phoning a 
friend or his supervisor for a 
ride, catching a taxi, or get-
ting a hotel room for the 
night.  Any of the options 
listed would have cost less 
money, and caused less pain 
and regret than receiving a 
DUI. 

Walk-Ins 

Mondays & Wednesdays 

0900 - 1000 

Appointments 

Tuesdays & Thursdays 

1300 - 1500 

   Now open to everyone 
eligible for legal  

assistance! 

Powers of attorney and 
notary services are still 

available Monday through 
Friday, 0800 to 1630, on a 

walk-in basis. 

New Year 
New Hours! 



3rd & 4th Quarter Article 15s 

SSgt failed to obey a lawful written order. 

Punishment:  Reduction to SrA, forfeiture of $600.00 for two months, 45 days extra duty, and a 

reprimand. 

TSgt disrespected a supervising NCO and was drunk/disorderly on base. 

Punishment:  Suspended reduction to SSgt, 30 days extra duty, and a reprimand. 

A1C used provoking speech or gesture. 

Punishment:  Reduction to Amn, suspended forfeitures of $896.00 for one month, and a repri-

mand. 

A1C committed indecent exposure. 

Punishment:  Reduction to Amn, forfeitures of $799.00 for two months, and a reprimand. 

SSgt failed to obey a lawful order and made a false official statement. 

Punishment:  Reduction to SrA, forfeitures of $600.00 for two months, 45 days extra duty, and a 

reprimand. 

A1C caught driving drunk and failed to report as ordered. 

Punishment: Suspended reduction to Amn, 30 days restriction to base, forfeitures of $180.00 for 

one month, 33 days extra duty, and a reprimand. 

SrA communicated a threat. 

Punishment: Reduction to A1C and a reprimand. 

SrA found derelict in duties (neglect). 

Punishment: Suspended reduction to A1C and a reprimand. 

Amn failed to go to a medical appointment. 

Punishment: Reduction to AB and a reprimand. 

A1C found derelict in duties (neglect). 

Punishment: Suspended reduction to Amn, forfeitures of $200.00 for one month, 9 days extra 

duty, and a reprimand. 

A1C found willfully derelict in duties. 

Punishment: Reduction to Amn, 30 days restriction to base, and a reprimand. 

A1C found willfully derelict in duties and made a false official statement. 

Punishment: Reduction to Amn, 45 days extra duty, and a reprimand. 

SrA found derelict in duties (neglect). 

Punishment: Suspended reduction to A1C and a reprimand. 

A1C found willfully derelict in duties and misused GTC. 

Punishment: Reduction to Amn and a reprimand. 

Amn stole military property ($500 or less). 

Punishment: Reduction to AB, 30 days extra duty, and a reprimand. 

TSgt made two false official statements and signed two false official statements. 

Punishment: Reduction to SSgt and a reprimand. 
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Off ice  o f the   

S ta ff  Judge A dvoca te 
 

36 WG/JA 

Unit 14003 

APO, AP 96543 

 

DSN: 366-2937 

Fax: 366-2940 

Legal Office, 
Wing HQ Bldg  

#23003 

Fitness Center 

Commissary 

36 WG/JA 
 

Vision:  Enable Pacific Airpower through mission-focused legal 

capabilities while developing combat-ready JAGC Airmen. 
 

Mission:  To provide exceptional, timely, and full-spectrum legal 

counsel and capabilities to Team Andersen and our partners.  

Wills and Powers of Attorney 

1. Go to the Legal Assis-

tance website 

2. Click “Legal Work-

sheets” 

3. Complete worksheet for 

each document you 

want to create 

4. Save your ticket number 
and call Legal to for an 

appointment 

L E G A L  A S S I S T A N C E  A P P O I N T M E N T S  

Legal Assistance 

1. Go to the Legal Assis-

tance website 

2. Click “Legal Assistance 

Topics” 

3. Look through the self-
help information for 

answers to your ques-

tion 

4. If the legal assistance 

topic is not listed or the 

self-help information 
does not answer your 

question, call Legal to 
schedule an appoint-

ment. 

 

Walk-In: Mon & Wed 0900-1000 Call: 366-2937 for appointments  

Visit: http://aflegalassistance.law.af.mil 


